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SALOMON FoodWorld

Company

We, the SALOMON FoodWorld® and our two production units in GroBostheim and Holzwickede, have been certified by DEKRA according to the “ZNU Standard Nachhaltiger
Wirtschaften” since March 2024.

The following information always summarizes the sales company and the two production sites.

Employees Culture of Diversity

Our employees come from more than 40 nations,

2021 .
representing all age groups from 14 to over 65 vears old.

2022

54% of our employees are male and 46% of our employees are female.
2023

2024

2025

Status: May 2026



ECOLOGICAL SUSTAINABILITY

Climate

To counteract global warming, we have defined the following medium-term goal for our company:
Net-Zero-Emission in direct and indirect C02 emissions (Scope 1& 2) by 2028

To achieve this goal, we focus primarily on:

AVOID & REDUCE

Since January 1, 2024, we have therefore been purchasing electricity from renewable energies
through a Power Purchase Agreement (PPA)*. With this important step, we have already been
able to reduce our Scope 1& 2 emissions by 60% compared to our base year of 2021.

In 2025, Scope Temissions were reduced to 5,097 tons of (0Ze.

For 2026, larger investments are planned at the Holzwickede site to further reduce Scope |
emissions.

*from photovoltaic systems
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**Scope 2 energy consumption remained unchanged compared to the previous year. However, due to a deterioration in the emission factors in 2023, our Scope 2 emissions increased to 10632 ton (02e. Therefore, our parent company offset 4772 ton (02e for us.
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SOCIAL SUSTAINABILITY

Work Safety™

Our employees are important to us. Therefore, we place emphasis on creating a safe working environment and preventing workplace accidents.

Industry average per 1,000 full-time employees

Our goal by 2028 is: 1
SALOMON FoodWorld® **

50% fewer reportable work-related accidents
(compared to the industry average™ of the previous year)

30
In 2025, we were 30% below the industry average of the previous year in terms of reportable
workplace accidents. A total of 16 actual reportable workplace accidents were recorded. This
. . ) 20
means we exceeded our 2024 figure by eight reportable workplace accidents.
As a result, our target set for 2028 has not yet been achieved.
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* With the update (05/2026), the SFW occupational safety indicators for 2021 to 2024 were corrected due to deviations in the FTE (full-time equivalent) calculations and are now correctly presented per 1,000 full-time employees. The target set for 2028 remains unchanged.
** https://publikationen.dguv.de/statistiken/arbeitsunfallgeschehen/
**The reportable workplace accidents shown in the graph are extrapolated per 1,000 full-time employees to ensure comparability with the industry average. The number of full-time employees is calculated using the FTE metric. Status; May 2026



ECONOMICAL SUSTAINABILITY

Regional & Employee Engagement

Through our regional commitment and the dedication of our employees, we strengthen the local community and our long-standing partnerships with our suppliers and
customers. We rely on sustainable relationships to strengthen the trust of our customers and partners.
This results in our objective for 2028:

@ Projects  mmm Goal
At least 5 projects or collaborations per year with long-standing partners, communities,
regional associations or others

2024: Among other initiatives, we implemented a joint wild bee project with the Luzia Primary
School Pflaumheim, facilitated by |G Blihender Bachgau 2.0. Over a total of three project days,
the students were introduced in an engaging way to knowledge about wild bees, and then built
wild bee hotels under expert guidance.

2025: Among other activities, we participated in the McDonald SOLO Charity Race for the fifth
consecutive time. We cover the registration fees, and our employees complete the kilometres.
For every kilometre driven, we donate €1.00. We supported the Bocholt food bank and the
summer festival of the Reichelsheim animal shelter with in-kind donations.
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